Full Time Faculty and Staff Posting Workflow
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Full Time Faculty and Staff Applicant Interview Approval Workflow
April 2026

These actions are taken on the

Applicants cannot be contacted until interviews are approved. All recommended applicants must be
approved by every approver (blue boxes).

individual applications in the ATS.
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These actions are taken on the individual applications in the ATS. Take Action On Job Application
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Full Time Faculty and Staff Applicant Hiring Proposal Workflow

April 2026

These actions are taken on the Hiring Proposal in the ATS.
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