About:
Established in 1962, St. Louis Community College is the largest higher educational institution in the region
and the second largest in Missouri. The College has four campuses (Meramec, Forest Park, Florissant Valley and
Wildwood) and six satellite locations.
Students, Faculty, and Staff
• 18,000+ students
• 3,000+ full- and part-time employees
• 400+ full-time faculty
• Student-to-teacher ratio = 19:1
STLCC offers an array of degree and certificate programs in over 100 career and technical fields, including
business, engineering, technology, healthcare, art and design, and civil and community service. Its career and
technical education programs are designed to prepare students for high-skill, high-wage, high-demand careers
in the real world.
The College offers 15 transfer options and sends more students to four-year institutions in Missouri than any
other Missouri community college.
STLCC ranks among the top associate degree-producing institutions in the U.S. and has been accredited by the
Higher Learning Commission of the North Central Association of Colleges and Schools since 1966.
Mission:
St. Louis Community College expands minds and changes lives every day. We create accessible, dynamic
learning environments focused on the needs of our diverse communities.
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Benefits:
As an employer, St. Louis Community College is committed to offering full-time employees a comprehensive
and competitive benefits package. STLCC provides the following benefit options to qualifying employees:
• Medical Insurance

• Paid Vacation

• MOST 529

• Vision Insurance

• Paid Sick time

• Flexible Spending Account

• Dental Insurance

• Personal Leave

• Life Insurance & ADD policies

• Wellness Programs

• Bereavement Leave

• Retirement Plans

• Employee Assistance Program

• Short & Long Term Disability

• Retirement Privileges

• Tuition Reimbursement

• Professional Development Leave

• Tax Sheltered Annuities

• Tuition Waiver

• Sabbatical Leave (Faculty Only)

• Free Parking

• Paid Holidays

• Retraining Leave (Faculty Only)

The College seeks to attract and retain well-qualified, productive employees through competitive pay and
benefits.
The College works to ensure that its pay policies and practices comply with all applicable federal and state laws
and regulations, and are administered in a fair and consistent manner.
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Application Process:
Thank you for your interest in St. Louis Community College!
In order to be provided consideration:
1) All applicants must complete an employment application using the online applicant tracking system.
2) The deadline to submit an application is 11:59 p.m. on the closing date. St. Louis Community College receives a
voluminous amount of applications and therefore, the Human Resources team may close a position prior to the
closing date. To receive consideration for employment, please respond immediately to those positions in which you
are interested.
3) Each section of the employment application must be filled out with as much relevant information as possible,
even if you are attaching a resume. Both your application and resume should be able to serve as stand-alone
documents. Effective July 1, 2016, applications submitted without the requested information, i. e., employment
history, transcripts, licenses, certificates, etc. and/or applications that say “See Resume” will NOT be given
consideration.
*Important Note to Users: The Education and Work History pages of the application must be completed
in order to be considered an applicant for the positions you wish to apply for. You will be prompted for this
during the application process, so be sure to gather the information you will need before you begin.
For applicants using Apple products: Apple mobile products currently do not have the capability to save
documents as a PDF file to be uploaded to the application. This part of the application will need to be
completed on a desktop computer or laptop.
If accommodations are needed for completing the application and/or with the interviewing process, contact
Human Resources at 314-539-5210 or stlccjobs@stlcc.edu.

To stay informed on recent job openings at STLCC, follow us on LinkedIn.
All offers of employment are contingent upon satisfactory results of a criminal background check.
You must be legally authorized to work in the United States. Successful applicants must show proof of their eligibility. Currently,
we do not sponsor employment visas. St. Louis Community College does participate in E-verify.
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